
 

 
 

Houston Independent School District 
Compensation Manual 2011-2012 

V  Pay Administration 
 
Classification and Promotional Adjustments for Assistant Principals and Deans  

                  
Salary is based on the following salary schedule.   

 
An employee who does not earn a creditable year of service and/or who remains on the 

same pay step for any other reason (such as being at the maximum pay step) is not 
eligible for a pay increase beyond any increase made to the pay step to which the 
employee is assigned.  Note:  assistant principals or deans who work less than half time 
are not eligible to earn experience credit and will not advance on the step scale. 

 
 

  
 Salary for 11-Month Assistant Principal/Dean 

Step Yrs of Credited 
Experience ES* MS* HS* 

 0  0 - 2 $55,991 $57,090 $61,650 
1 3 $57,093 $58,215 $63,131 
2 4 $58,195 $59,317 $64,612 
3 5 $59,297 $60,419 $66,093 
4 6 $60,399 $61,521 $67,574 
5 7 $61,501 $62,623 $69,055 
6 8 $62,603 $63,725 $70,536 
7 9 $63,705 $64,827 $72,017 
8 10 $64,807 $65,929 $73,498 
9 11 $65,909 $67,031 $74,979 
10 12 $67,011 $68,133 $76,460 
11 13 $68,113 $69,235 $77,941 
12 14 $69,215 $70,337 $79,422 
13 15 $70,317 $71,439 $80,903 
`14 16 $71,419 $72,541 $82,384 
15 17+ $72,521 $73,643 $83,865 

The experience component is capped at step 15 

    
  *$5,000 Performance Contract Pay is included in the salary schedule.  
  *Longevity pay is included in the salary schedule. 

 


