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Pay Administration

Classification and Promotional Adjustments for Principals
Salary is based on a combination of the following pay variables: principal experience and
school type, size and complexity. Campus-based variables are calculated and produced
by the Research department, and are determined by averaging school data taken for
PEIMS reporting the last Friday in October, and taken again the last Friday in April of the
same school year.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: principals who work less than half time are not eligible to
earn experience credit and will not advance on the step scale.

Experience Component

Step YeaEripo;iCérneé:i e|ted ES* MS* HS*
0 0-2 $68,000 $73,000 $86,000
1 3 $69,000 $74,000 $87,000
2 4 $70,000 $75,000 $88,000
3 5 $71,000 $76,000 $89,000
4 6 $72,950 $77,950 $90,950
5 7 $74,900 $79,900 $92,900
6 8 $76,850 $81,850 $94,850
7 9 $79,125 $84,125 $97,125
8 10 $81,400 $86,400 $99,400
9 11 $83,675 $88,675 $101,675
10 12 $85,300 $90,300 $103,300
11 13 $86,925 $91,925 $104,925
12 14 $88,550 $93,550 $106,550
13 15 $89,200 $94,200 $107,200
14 16 $89,850 $94,850 $107,850
15 17+ $90,500 $95,500 $108,500
The experience component is capped at step 15

*$7,500 Performance Contract Pay is included in the salary schedule.

*Longevity pay is included in the salary schedule.

*K-8 principals are paid on the middle school lane. Principals at elementary schools transitioning to
K-8 or PK-8 will be paid on the middle school lane of the principal pay model after the school has
completed its transition to a middle school.

*Principals at specialty high schools with enroliment at 400 students or above will be placed on the
High School Principal pay lane.

After meeting the minimum experience requirements for principal, additional experience
as principal or equivalent (or higher), will be considered for placement on the experience
ladder.
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Size of School Component

E D C B A X
HS Only
ES: 0-599 600-899 900-1199 1200 +
MS: 0 — 699 700-999 1000-1399 1400 +
HS: 0- 1149 1150-1499 | 1500-1999 | 2000-2499 | 2500-2999 3000 +
$ Value of Size $0 $4,000 $7,000 $10,000 $12,000 $13,000
Component

*K-8 principals are paid on the middle school schedule.
*For principals assigned to multiple campuses, the school type with the greater value dictates the
lane.

Complexity Component

D C B A X
Economically 0-—35% 36%—50% | 51% - 75% 76% - 90% 91% +
Disadvantaged
Value $0 $2,700 $4,000 $5,000 $6,000
G.T. 0-11% 12%-40% | 41% - 80% 81% +
Value $0 $2,000 $3,000 $4,000

For principals assigned to multiple campuses, combined school characteristics are used to
determine complexity values.




