Worthing High School

Area Superintendent: Yolanda Rodriguez
School Support Officer: Dr. Rhonda Johnson

Root Cause

Lack of:

Effective professional development, ongoing coaching support,
resources, community partnerships, intervention supports, effective
teachers, systems to monitor effective practices, support for new
teachers, incentives to retain effective teachers, teachers
specifically for End-of-Course re-testers.
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¢1 &2 &3 New for 2017-2018
* Demonstration School that
English Language Arts Math Social /Emotional Learning

foundational level. As a
result, teaching was ineffective
and there was no
specific/targeted plan for
student growth. Furthermore,
students entering 9th grade
come to WHS multiple reading
levels below. (our feeder

result, teaching was ineffective
and there was no
specific/targeted plan for
student growth. 9th graders
entering WHS are multiple
levels below in math (our
feeder campus is IR as well).
They were not provided with

campus is IR as well). They appropriate supports,

were not provided with interventions and strategies to
appropriate supports, make adequate growth.
interventions and strategies to

make adequate growth.

models, supports and

Additional support from Central
Office Staff

Customized PD Sessions
Feeder Pattern Alignment
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Impact on Students
Our intensive instructional plan will address the following:

Effective PLCs Attendance-85.6% College Readiness — 2.7% Effective Teachers
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Our intensive instructional plan will address the following:

Social / Emotional
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