
 
11 Month Assistant Principals and Deans Salary Table 

                  
An employee who does not earn a creditable year of service is not eligible for a pay increase. Assistant 
principals or deans who work less than half time are not eligible to earn a creditable year of experience 
and will not advance on the Initial Compensation Placement Tables.  See page 38 for explanation of 
creditable year of service.  

 
 

2019-2020 Assistant Principal Placement Tables 

Salary for 11 Month Assistant Principal/Dean 

Yrs of Credited 
Experience/Step 

ES* MS* HS* 

0-5 $64,610  $65,879  $71,140  

6 $64,817  $66,086  $71,347  

7 $65,024  $66,293  $71,554  

8 $65,231  $66,500  $71,761  

9 $65,438  $66,707  $71,968  

10 $65,882  $67,177  $73,096  

11 $67,152  $68,447  $74,772  

12 $68,425  $69,720  $76,039  

13 $69,695  $70,991  $76,235  

14 $70,968  $72,263  $77,871  

15 $72,240  $73,535  $79,504  

16 $73,511  $74,805  $81,139  

17 $74,783  $75,776  $82,776  

18 $75,760  $76,680  $84,431  

19 $76,664  $76,722  $86,097  

20 $76,699  $77,963  $87,766  

21 $77,939  $79,203  $89,432  

22 $79,180  $80,444  $91,101  

23+ $80,421  $81,686  $92,770  

$5,000 performance contract pay included.  

Initial Compensation Placement Tables change each year. 
Employees cannot estimate future salaries based on their 
gaining a year of experience.  Previously approved hold 
harmless amounts and other components of pay are not 
increased by annual pay adjustments. 



 

11.5 Month Assistant Principals and Deans Salary Table 
                  
An employee who does not earn a creditable year of service is not eligible for a pay increase. Assistant 
principals or deans who work less than half time are not eligible to earn a creditable year of experience 
and will not advance on the Initial Compensation Placement Tables.  See page 38 for explanation of 
creditable year of service. 
 

 

2019-2020 Assistant Principal Placement Tables 

Salary for 11.5 Month Assistant Principal/Dean 

Yrs of Credited 
Experience/Step 

ES* MS* HS* 

0-5 $67,547 $68,873 $74,373 

6 $67,763 $69,090 $74,590 

7 $67,980 $69,306 $74,806 

8 $68,196 $69,523 $75,023 

9 $68,412 $69,739 $75,239 

10 $68,877 $70,230 $76,418 

11 $70,204 $71,558 $78,170 

12 $71,535 $72,889 $79,496 

13 $72,863 $74,217 $79,700 

14 $74,194 $75,547 $81,411 

15 $75,524 $76,877 $83,118 

16 $76,852 $78,205 $84,828 

17 $78,182 $79,220 $86,538 

18 $79,203 $80,165 $88,269 

19 $80,149 $80,209 $90,011 

20 $80,186 $81,507 $91,755 

21 $81,481 $82,803 $93,498 

22 $82,779 $84,101 $95,242 

23+ $84,077 $85,399 $96,986 

$5,000 performance contract pay is included.   

Initial Compensation Placement Tables change each year. 
Employees cannot estimate future salaries based on their 
gaining a year of experience.  Previously approved hold 
harmless amounts and other components of pay are not 
increased by annual pay adjustments. 

 



 

12 Month Assistant Principals and Deans Salary Table 

                  
An employee who does not earn a creditable year of service is not eligible for a pay increase. Assistant 
principals or deans who work less than half time are not eligible to earn a creditable year of experience and 
will not advance on the Initial Compensation Placement Table.  See page 38 for explanation of creditable 
year of service. 
 
 

2019-2020 Assistant Principal Placement Tables 

Salary for 12 Month Assistant Principal/Dean 

Yrs of Credited 
Experience/Step 

ES* MS* HS* 

0-5 $70,484 $71,868 $77,607 

6 $70,709 $72,094 $77,833 

7 $70,935 $72,319 $78,059 

8 $71,161 $72,545 $78,284 

9 $71,387 $72,771 $78,510 

10 $71,871 $73,284 $79,741 

11 $73,257 $74,669 $81,569 

12 $74,645 $76,058 $82,952 

13 $76,031 $77,444 $83,165 

14 $77,420 $78,832 $84,950 

15 $78,807 $80,220 $86,732 

16 $80,194 $81,605 $88,516 

17 $81,581 $82,665 $90,301 

18 $82,647 $83,651 $92,106 

19 $83,633 $83,696 $93,924 

20 $83,672 $85,050 $95,745 

21 $85,024 $86,403 $97,563 

22 $86,378 $87,758 $99,383 

23+ $87,732 $89,112 $101,203 

$5,000 performance contract pay is included.   

Initial Compensation Placement Tables change each year. 
Employees cannot estimate future salaries based on their 
gaining a year of experience.  Previously approved hold 
harmless amounts and other components of pay are not 
increased by annual pay adjustments.  

 


