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PURPOSE 
This policy  addresses the prohibit ion against discrimination in hir ing and discharging 
employees. This directive applies to al l  Houston Independent School District  Police 
Department personnel .  

 

EQUAL EMPLOYMENT OPPORTUNITY PROGRAM 
HISD Board Pol icy  DAA (Legal) ,  f i l ls  a l l  posit ions without regard to age, race, re l ig ion,  
color,  handicap, sex,  physical  condit ion,  developmental disabi l ity ,  sexual orientation, 
or nat ional  origin.  The HISD Police  Department is  included in the Equal  Employment 
Opportunity Program of the Houston In dependent  School District.  

 

DISCRIMINATORY PRACTICES 
Disparate treatment ( int entional discriminat ion) occurs when members of a protected 
group have been denied the same employment,  promotion,  membership,  or  other  
employment opportunit ies available to other employees or applicants.  
 
Disparate impact occurs when an employer uses a particular employment practice that  
causes a disparate (disproport ionate) impact on a pr otected group. The employer fai ls  
to demonstrate that  the challenged practice  is  job -related and consistent with business  
necessity .  

 

LIMITED EXCEPTION-BONA FIDE JOB QUALIFICATION 
A distr ict  may take employment actions based on rel ig ion, sex,  nat ional origin,  or age 
in those certain instances where rel ig ion, sex,  national origin,  or age is  a bona f ide 
occupat ional quali f ication.  
 

PROHIBITION ON RETALIATION 
A distr ict  may not discriminate against any employee or applicant for employment 
because the employee or applicant has  opposed any unlawful,  discriminatory  
employment practices  or participated in investigating any complaint re lated to an 
unlawful,  d iscr iminatory employment pract ice.  
 

NOTICES 
A distr ict  shall  post in  conspicuous places upon its premises a  not ice setting forth the 
information the Equal Employment Opportunity  Commission deems appropriate to  
effectuate the purposes of the anti -discrimination laws.  
 

Section 504 Notice 
A district  that employs 15 or more persons shall  take appropriate steps to notify 
applicants  and employees,  inc luding those with impaired vision or hearing, that it  
does not discriminate based on disabil ity.  
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Employment Postings 
A distr ict  shall  not pr int or publish any notice or advertisement relating to distr ict  
employees that  indicates any preference,  l imitation, specif ication, or discrimination 
based on race, color,  rel igion, sex,  disabi l ity,  or national  o rigin unless the 
characterist ic is  a bona f ide occupational qualif ication.  
 

RELIGIOUS DISCRIMINATION 
 The prohibit ion against discriminat ion based on rel igion inc ludes al l  aspects of  
rel ig ious observances and practice  and re l ig ious bel ief  unless a district  demonst rates 
that it  cannot reasonably accommodate an employee’s or prospective employee’s  
rel ig ious observance or pract ice without undue hardship  to the distr ict’s  business.  
“Undue hardship” means more than a de minimus  (minimal)  cost .  
 

SEX DISCRIMINATION 
 The prohibit ion against discrimination because of sex  includes discriminat ion based on 
pregnancy, childbirth,  or related medical condit ions.  A district  shall  treat women 
affected by a pregnancy, childbirth,  or related medical condit ions the same as other  
employees for al l  employment-related purposes,  inc luding receipt of  benefits  under 
fr inge benef it  programs.  
 

AGE DISCRIMINATION 
The prohibit ion against discrimination based on age applies only to discr iminat ion  
against an individual 40 years of age or older.  
 

DISABILITY DISCRIMINATION  

A distr ict  may not discriminate against a qualif ied individual  on the basis  of disabil ity  
in job application procedures,  hir ing,  advancement,  or discharge of employees,  
compensation, job training,  and other terms, condit ions,  and privi leges of  employment.  
 

OTHER FORMS OF DISCRIMINATION 
Military Service 
A district  shall  not deny init ia l  employment,  reemployment,  retention in employment,  
promotion, or any benefit  of employment based on membership in a uniforme d service,  
performance in a  uniformed service,  appl ication for  uniformed service,  or obligation to  
uniformed service. A distr ict  shall  not take adverse employment action or discriminate 
against anyone who takes action to enforce protections afforded by the Uniformed 
Services Employment and Re -employment Rights Act (USERR A).  

 
Bankruptcy Discrimination 
A distr ict  may not deny employment to,  terminate the employment of,  or discriminate 
with respect to employment against,  a person that is  or has been a debtor under federal  
bankruptcy laws, so lely because the bankrupt or debtor  is  or has  been a debtor under 
federal bankruptcy laws;  was insolvent before the commencement of a bankruptcy case 
or during the case but  before the debtor was  granted or denied a discharge;  or has not  
paid a  debt that is  dischargeable in the bankruptcy  case ,  or that  was discharged under 
the bankruptcy laws.  
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Student Loan Repayment 
A district that issues a license may not take disciplinary action against a person based on the person’s 
default on a student loan or breach of a student loan repayment contract or scholarship contract, 
including by: 

a) Denying the person’s application for a license or license renewal; 

b) Suspending the person’s license; or 

c) Taking other disciplinary action against the person. 

 
 
 

Approved By   

 Pedro Lopez Jr. ,  Chief  of Police  
 
 


